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Cecil Road Primary & Nursery School 
Equality Objectives

Objective 1: 
To monitor and analyse pupil achievement by gender, EAL and special educational need or disability and act on any trends or patterns in the data that require additional support for pupils
Objective 2: 
To continue to promote understanding and respect for diversity across the school. 
Objective 3
Train all members of staff and governors involved in recruitment and selection on equal opportunities and non-discrimination by the beginning of the next academic year. 

Action Plan: 
	Objective
	Why we have chosen this objective:
	How we will achieve this

	Objective 1: 
To monitor and analyse pupil achievement by gender, EAL and special educational need or disability and act on any trends or patterns in the data that require additional support for pupils

	As a diverse and inclusive school we want to ensure all our children are given the opportunity to achieve to the best of their ability.  This monitoring and analysis allows early intervention to support children. 
	Regular pupil progress meetings. 
Open door policy for staff and parents to share any concerns they may have. 
Staff training to support on the graduated response and removing barriers to learning. 


	Objective 2: 
To continue to promote understanding and respect for diversity across the school. 

	Many of our children have limited experiences. Our school has a rich and diverse community that we want to celebrate with all stakeholders. 
	Ensuring our curriculum reflects our diverse community as well as learning about the wider world.  Parental links are key to supporting this diversity.  Supplementary events celebrated locally, nationally or internationally to raise awareness. Assemblies to cover current topics to support our community. 

	Objective 3 
Train all members of staff and governors on equal opportunities and non-discrimination 

	We have a wide and diverse community, within Cecil Road Primary and Nursery school.  We feel it is important for all stakeholders to have an understanding of discrimination and the effects it can have on others.  Respect and understanding are key in our school. 
	Complete unconscious bias training for staff and governors. 
Training evaluation data will show that 100% of those attending have a good understanding of the legal requirements.
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